
degree and doctorate.
He’s smart, impassioned and

dedicated.
And now, after more than 300

public appearances in the last few
years and a major role in a national
campaign to end discrimination
against the mentally ill, Frese is gain-
ing prominence as a person who
lives successfully with schizophrenia
and who can share the lessons he

rederick Frese’s astonishing
story is simply this:  Thirty
years ago, he was locked up
in an Ohio mental hospital,

dazed and delusional, with para-
noid schizophrenia.  Twelve years
later, he had become the chief psy-
chologist for the very mental hospi-
tal system that had confined him.

Along the way, despite 10 other
hospitalizations, he married, had
four children and earned a master’s
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he Human Services Center
has grown from the vision
of community residents and
professionals who believed

in Mental Health services as out-
lined by President Kennedy in 1963.
 Its beginnings were modest and
full- time staff devoted to mental
health care were few. By 1979, there
were just 22 staff members.  During
those times a “whatever it takes”
attitude prevailed.  This atmosphere
fostered a highly cohesive, support-
ive and intimate staff environment
that allowed the sometimes gruel-
ing, demanding work to be accom-
plished effectively.

Since those early days, HSC’s
growth has been both incremental

Human Services Center

Celebrates 35th anniversary
and significant.  With the help of a
federal operations grant in 1980, the
then Executive Director, Eleanor
Reid, MSW and the Board of
Directors purchased and renovated
the former St.
Mary’s school.
At this same
time, clinical
staff and pro-
g r a m m i n g
grew as a result
of state and
federal initiatives as well as the cre-
ativity of HSC staff and board mem-
bers.  It was during the early 1980’s
that Eleanor Reid retired and
Donald McMurray, Ph.D. began as
HSC’s 3rd Executive Director.  Don

brought a proactive focus to HSC’s
d e v e l o p m e n t .  D u r i n g  D r.
McMurray’s tenure, clinical services
and staff increased significantly.  In
addition, novel (at the time) internal

developments
o c c u r r e d ,
such as active
utilization re-
view efforts,
brief psycho-
therapy, lim-
ited lengths of

stay in programming/services, and,
for the first time, seeking non-
traditional funding to develop ser-
vices.  Corporate restructuring also
occurred with the creation of Clarus

T

By 1979, there were just 22 staff
members.  During those times a
“whatever it takes” attitude
prevailed.

by Patricia Anstett, Detroit Free Press Medical Writer
Reprinted/edited with permission

F

cont. on page 5


